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however, no intermediaries or agents, to whom Commission
must be paid; and the premium rates compare not unfavour-
ably with those charged by the ordinary Insurance Company.

Provident Fund System.

The system of Provident Fund for public private em-
ployees, particularly where there is no arrangement for super-
annuation pension, partakes of the character of Insurance in
many important respects. It is a form of thrift, or saving,
which enables a worker to provide for a rainy day, when the
earner is incapacitated from work by death.

It has many advantages over other forms of Insurance
and also over Superannuation Pension. The worker is cons-
cious, every time he makes a payment on Account of his
Provident Fund., that he is himself contributing to the provi-
sion for his old age or incapacitation- This is not so clearly
evident in a Pensions system, even where the pension is made
up of contributions from the worker during the period of his
active work. Even though Superannuation pensions are
paid, theoretically, out of a portion of the pay due to the
worker deferred, the true nature of that amount which is
deferred pay is not recognised by the contributory, or by the
community. Pensions, moreover, are available only on
reaching a prescribed age,, or having put in the prescribed
period of service. The Provident Fund, on the other hand,
accumulated from year to year, is available, in case of need
to the worker at any time even during his active working
life. A Pension again is a fixed, regular payment, which
ceases with the life of the pensioner; while the Provident
Fund brings the accumulated total of his own and the em-
ployer's contributions and interest, in cash on the worker
reaching a given age. The contributing worker is thus in a
position to enjoy the fruits of his thrift while he is alive; and
also able to make some provision for his family or dependents.

In the earlier years of the worker's life, the contributory
Provident Fund has a disadvantage over the Endowment Life
Insurance, which is also a form of Provident Fund, or vice
versa. For the total value of the contributions would be
negligible in the event of the worker dying at an early age.
This Fund, moreover, is usually made up of the periodic
contributions of the worker and his employer. The rules
however affecting the Provident Fund leave a margin of dis-
cretion to the employer, and permit a variety in* the rates of
contribution, which cannot but militate against the utility of
the Fund. It is, therefore, necessary to make this form of